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A Message from Comptroller 
Thomas P. DiNapoli
As administrator of the New York State and Local 
Retirement System (NYSLRS) and trustee of the New 
York State Common Retirement Fund (Fund), I am 
committed to ensuring that the Fund remains strong 
and well positioned to meet its obligations.

This past September, I was pleased to announce a 
decline in our employer contribution rates for the third consecutive year. In fiscal 
year 2017 (April 1, 2016 through March 31, 2017), the average contribution rate 
for the Employees’ Retirement System (ERS) will decrease by 15 percent of payroll, 
from 18.2 percent to 15.5 percent. The average contribution rate for the Police 
and Fire Retirement System (PFRS) will decrease by about 2 percent of payroll, 
from 24.7 percent to 24.3 percent. While these decreases are modest, I hope they 
provide some relief to you.

In order to ensure the Fund remains adequately funded despite a challenging 
market climate, we have also lowered our assumed rate of return — how much 
we expect our investments will earn over a period of years — from 7.5 percent to 
7 percent annually. 

This is the second time since becoming State Comptroller in 2007 that I have lowered 
the assumed rate of return. In 2010, I lowered the rate from 8 percent to 7.5 percent. 
According to the National Association of State Retirement Administrators, the 
median assumed rate of return for public pension funds is 7.75 percent. By taking 
this conservative approach, we have made a prudent decision that better positions 
us for the investment climate ahead.

As always, please feel free to contact my office with any questions or comments 
you might have.

Sincerely,

Thomas P. DiNapoli
State Comptroller

GASB FAQs 
and Resources 
In June 2012, the Governmental 
Accounting Standards Board (GASB) 
released two new standards, State-
ment No. 67 and Statement No. 68, 
relating to pension accounting and 
financial reporting for State and local 
governments. The new standards 
change how pension plan liabilities 
are accounted for and disclosed in 
the financial statements of public 
pension plans and participating em-
ployers. These changes are intended 
to improve pension information and 
increase the transparency, consis-
tency and comparability of pension 
information across governments.

1. What is GASB?

GASB is the source of generally 
accepted accounting principles 
used by State and local govern-
ments such as the New York 
State & Local Retirement System 
(NYSLRS). 

2. Do the new standards apply 
to me?

All State and local government em-
ployers participating in NYSLRS 
that follow generally accepted 
accounting principles (GAAP) 
are required to implement these 
provisions. If you do not prepare 

Continued on page 2
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financial statements in accordance 
with GAAP, you may not need to 
follow GASB guidance. We suggest 
you check with your auditor or 
accountant.

3. How do I figure out the informa-
tion that needs to be reported?

Based on current actuarial and 
financial information, we will an-
nually calculate the net pension 
liability, pension expense, deferred 
inflows/outflows and other related 
disclosures for you. We will pro-
vide this information to you via 
our employer web portal — the 
same portal you use to access your 
Annual Invoice, Salary Listing and 
other Employer Online Programs.

GA
SB
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SO
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CE

S • Governmental Accounting Standards Board (GASB) web page: www.gasb.org

• NYSLRS GASB Web Presentation: 
www.osc.state.ny.us/retire/employers/gasb/index.php

• NYSLRS GASB FAQs: www.osc.state.ny.us/retire/employers/gasb/faqs.php

• Email us with GASB questions: NYSLRS_GASB@osc.state.ny.us

Hiring Retirees 
Sometimes it makes fiscal sense to hire a retired em-
ployee, particularly if it’s for short-term or part-time 
employment. However, before you do, make sure you 

are aware of the restrictions imposed by the New York 
State Retirement and Social Security Law (RSSL). 

Currently, Section 212 of the RSSL allows retirees who 
return to public employment for New York State, one of its 

political subdivisions or another employer that participates 
in NYSLRS, to earn up to $30,000 each calendar year with-

out affecting their pension benefit. There is usually no earnings 
limitation starting in the year the retiree turns 65. 

School districts and 
boards of cooperative edu-

cational services (BOCES) 
must report all retiree earnings to 

NYSLRS using the Post-Retirement
Reporting (PRR) program. This pro-
gram provides us notification when a 
NYSLRS retiree earns more than the 
Section 212 limit, and it allows em-
ployers to annually report all public 
retirees (including independent con-
tractors or consultants) on payroll 
during the previous calendar year.

If you need to hire a retiree who is 
younger than 65 and who will be
earning more than $30,000 annually, 
you must be granted a waiver (RSSL 
Section 211) from the appropriate agency, usually the New York State Civil Ser-
vice Commission or the New York State Commissioner of Education. Waivers are 
approved for a limited amount of time and are based on employer need and employee 
qualifications. If a waiver is approved, there is no earnings limit for that employee. 

For more information, see Chapter 5 of the Employer’s Guide, available on our 
Publications page at www.osc.state.ny.us/retire/publications/index.php. 

My Tier 6 Employees Got Raises — 
Why Didn’t Their Contribution Rates Go Up?

Before the end of every State fiscal year, usually in February, 
we provide you with the contribution rate for each of your 
Tier 6 employees. This gives you time to implement these rates 
for the start of the new fiscal year on April 1. 

The legislation that created Tier 6 established a variable 
contribution rate, which, for employees who have been 
members for three years or more, is based on a two-
year look back. For those employees, the rates we 
provide in February 2016 are for State fiscal year 
April 1, 2016 through March 31, 2017. They are based 
on earnings you reported during State fiscal year 
April 1, 2014 – March 31, 2015. If your emp-
loyee got a raise after March 31, 2015, 
you will not see the subsequent 
contribution rate increase until 
February 2017. 
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How Recent Legislation Affects 
Your Projection, Estimate and Invoice
There are three employer online programs that give you information about your 
annual contribution (your share of the cost to provide your employees with retire-
ment benefits) to NYSLRS. You access these online programs through a secure site 
with a username and password. 

• Your Estimate becomes available in August and tells you the amount that will 
appear on the invoice (bill) we provide to you in November. 

• Your Invoice must be paid by February 1 of the following year. However, you 
can choose to prepay a discounted amount by December 15 of the same year. 

• Your Projection becomes available around Labor Day and is a tool to assist 
with budgeting. It provides a projected amount that will be due to NYSLRS in 
February, one-and-a-half years in the future. 

In the past, we calculated your invoice by projecting current fiscal year salaries; 
however, because we did not yet know how much your employees would earn for 
the remainder of that fiscal year, we estimated that amount by applying an actuari-
ally calculated projection factor 
to previous fiscal year salaries. 

Legislation enacted in July 
2015 requires us to use actual 
salaries to calculate the amount 
owed. This means your August 
2016 Estimate and 2017 Invoice 
will be calculated using salaries 
from the last completed State 
fiscal year, fiscal year end 2016, 
rather than projected salaries.

In addition, projections, which 
were previously based on 
estimated salaries that were 
“double-inflated,” will now be 
more accurate. 

To help guide you through the 
billing process, we email you 
each time new information is 
available in the Estimate, Pro-
jection and Invoice applications 
(a username and a password 
are required to log on). Each 
application also has associated 
informational webpages, including FAQs and a phone number or email address 
in case you have questions. For a list of our online applications, and links to 
resources for each, please bookmark our Employer Online Programs page at 
www.osc.state.ny.us/retire/employers/online_programs.php.

No More 
Reconciliation

In prior years, your invoice was cal-
culated based on projected, rather 
than actual, salaries. At the end of the 
fiscal year, we had to reconcile what 
was actually owed to what was paid. 
If the projected salaries were too low, 
you would owe NYSLRS more money, 
perhaps more than you budgeted for.

The projection we provided to you 
last September was calculated using
actual salaries reported through the 
end of the State Fiscal Year in 2015. 
The estimate and invoice you will 
receive this year will also be calcu-
lated based on actual salaries, and, 
therefore, you will not have a rec-
onciliation payment beginning with 
your February 2017 invoice.

NYSLRS
STAY CONNECTED WITH

Social media is a great way for us to 
provide our members with timely up-
dates, interesting articles and retire-
ment benefit information. Please help 
us spread the word by sharing with 
your employees.

Subscribe to our news blog:  
NYRetirementNews.com 

Like our page:  
Facebook.com/NYSLRS

Follow our feed:  
Twitter.com/NYSLRS

Subscribe to our page:
YouTube.com/NYSLRS 

Blog
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Retirement Online
Coming in 2016

The New

Later this year, you will begin using our updated and improved 
Retirement Online portal. Employers will be able to use the new 
system to do things like manage contact information and par-
ticipate in training and education. In coming years, the site will 
offer features that will make reporting wages and contributions 
and registering new employees faster and easier.

The new Retirement Online isn’t just for employers. The website 
will also have services for members and pensioners which give 
them greater access to information and tools to make it more 
convenient to administer their accounts. 

Security is a chief concern as we build this new system. You can 
expect the site to offer state-of-the-art security features designed 
to protect the data you share with us and the personal information 
of your employees. 

We will contact you with more information about how to begin 
using your Retirement Online account. NYSLRS will provide all the 
information and training you need to get started.

You can learn more about the changes that are coming on our web-
site. Please visit our page (www.osc.state.ny.us/retire/retirement_
online/employers.php) that describes the Retirement Online project
and the features that are planned. There is a feedback form on the 
page where you may ask questions about the tools that are coming 
and how they will change the way you work.

2
01
6 IMPORTANT 

DATES & 
DEADLINES
MARCH 
Variable Contribution Rate Available Online

MAY 
Member Annual Statement Mailing Begins

JUNE 
Prior Years’ Adjustments & Salary Listings Available Online

JULY 
GASB Application Available

AUGUST 
2017 Estimates Available Online

SEPTEMBER 
2018 Projections Available Online, 2018 Rates Issued

The Employer Forum is a semiannual 
newsletter published by the New York 
State and Local Retirement System 
(NYSLRS) for participating employers.

State Comptroller:
Thomas P. DiNapoli

Executive Deputy Comptroller:
Colleen Gardner

Deputy Comptroller:
Melanie Whinnery

Editor: June Hughes

Writers: Tracy Teschka and 
Douglas J. Gladstone 

Graphic Artist: Kalyn Talbot

Send your comments by email to: 
nysretnews@osc.state.ny.us

Or write to:
NYSLRS
Retirement Communications
110 State Street
Albany, NY 12244-0001.
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